
Standardized Regression Weights for Confirmatory Factor Analyses of Scales 

Scale Standardized 

Loadings 

Religious Identity Disclosure Scale (RIDS)  

1. I am always open about my religious beliefs with my coworkers. .82 

2. I don’t believe religious expression belongs in the workplace. (reverse-coded) .45 

3. I avoid discussing religious topics at work so no one knows what I believe in. (reverse-

coded) 

.71 

4. I feel comfortable telling people at work about my religious activities. .83 

5. I make sure to correct others at work when they have a misunderstanding about my religious 

identity. 

.56 

6. Most of my coworkers know what I believe in.   .67 

7. I feel free to discuss my religious views with people at work. .79 

8. I don’t hesitate to tell my colleagues about my religious beliefs on appropriate occasions. .79 

9. I choose to remain silent at work about my religious beliefs. (reverse-coded) .69 

10. I let my colleagues make their own assumptions about my religious beliefs. (reverse-coded) .44 

Religious Index of Maturity Survey (RIMS)  

1. My religion is the primary factor in my life. .82 

2. My religious beliefs play a vital role when I make everyday choices. .84 

3. My religion does not fully satisfy me. .40 

4. My religion gives me a wholeness to living. .91 

5. My religion is growing daily within me. .86 

6. Many things have changed in my life since I have followed my religion. .71 

7. Because of my religion, I continually experience a new joy. .86 

8. I have a lot of hope in my religion. .82 

9. My religion has helped me to be more open in my relationships with other people.  .79 

10. My religion does not really give me a sense of reality. .47 

Sense of Belonging to the Workplace (SB)  

1. I have a strong sense of belonging to my workplace. .84 

2. As far as I can see, there isn’t very much personal loyalty to my workplace. (reverse-

coded) 

.59 

3. I feel well-accepted in my workplace. .87 

4. My opinions are valued in my workplace. .82 

5. I feel like an outsider at work. (reverse-coded) .76 

6. People are proud of belonging to my workplace. .64 

7. At work, I feel that I am a member of a well functioning team. .78 

8. In my organization, people pretty much look out for their own interests. (reverse-coded) .48 

Organizational Supportiveness (OS)  

1. A friendly atmosphere prevails among the people at my workplace. .79 

2. My workplace is characterized by a relaxed, easy-going working climate. .64 

3. It is very hard to get to know people in my workplace. (reverse-coded) .60 

4. People in my workplace tend to be cool and aloof toward each other. (reverse-coded) .38 

5. There is a lot of warmth in the relationships between management and workers at my 

workplace. 

.82 

6. An individual doesn’t get much sympathy from higher-ups at my workplace if he/she makes 

a mistake. (reverse-coded) 

.62 

7. At my workplace, management makes an effort to talk with employees about their career 

aspirations. 

.66 

8. People at my workplace don’t really trust each other enough. (reverse-coded) .75 

9. The philosophy of our management emphasizes the human factor, how people feel, etc. .75 

10. When I am on a difficult assignment I can usually count on getting assistance from my boss 

and co-workers. 

.68 



 

Scale Standardized 

Loadings 

Policy Availability (PO)  

1. Diversity training programs at my workplace include religious discrimination issues. .35 

2. My workplace allows time-off for observation of religious holy days and celebrations. .43 

3. My workplace provides spaces for reflection, mediation, study, prayer and the like. .41 

4. My workplace reasonably accommodates religious dress and grooming such as hairstyles, 

beard, head covers, skullcaps, crucifixes and the like. 

.55 

 
5. My workplace accommodates religious practices related to fasting. .85 

6. My workplace accommodates other practices of my religious beliefs aside from the above 

items. 

.66 

Anticipated Risk (AR)  

1. How likely would revealing your religious identity negatively affect your relationship with 

your coworkers? 

.80 

2. Would revealing your religious identity threaten your credibility at work? .83 

3. How risky would it feel to express your religious views to people at your workplace? .88 

4. How vulnerable would you feel if you told someone at work what you believe in? .81 

5. How worried about your job security would you be if you disclosed your religious views? .72 

Anticipated Benefit (AB)  

1. How worthwhile would it be to reveal your religious beliefs with someone at your current 

workplace? 

.74 

2. Would you feel a sense of relief if you disclosed your religious identity to your coworkers? .69 

3. How likely would revealing your religious beliefs help you build trust with someone at work? .78 

4. Would you feel more connected with your coworkers if you disclosed your religious identity to 

them? 

.62 

5. How beneficial for yourself would it be to self-disclose your religious beliefs to your 

employer? 

.77 
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